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Incorporated Engineer
(Registration with the Engineering Council)

Before completing this form, please note that:
1. The “Recognised” academic qualifications required for IEng registration are:
· an accredited Bachelors or honours degree in engineering or technology, or, 
· an accredited Higher National Certificate (HNC) or Higher National Diploma (HND) in engineering or technology started before September 1999, or, 
· an HNC or HND started after September 1999 (but before September 2010 in the case of the HNC) or a Foundation Degree in engineering or technology, plus appropriate further learning to degree level, or, 
· a National Vocational Qualification (NVQ) or Scottish Vocational Qualification (SVQ) at level 4 that has been approved by a Licensed Professional Engineering Institute (PEI), plus appropriate further learning to degree level, or,
· equivalent qualifications or apprenticeships accredited or approved by a PEI, or at an equivalent level in a relevant national or international qualifications framework.
2. “Individual Assessment” is available to applicants who do not hold wholly “Recognised” academic qualifications. To be considered for registration via this route, applicants need to provide explicit evidence to demonstrate that their ‘Knowledge and Understanding’, developed by other means, is equivalent to learning outcomes of “Recognised” academic qualifications.
Typical evidence will include:
· formal qualifications, accredited or not, in Engineering, Technology, Science or Mathematics, or
· a record of having completed work-based or experiential learning, or
· a technical report, based on experience, which demonstrates your knowledge and understanding of engineering principles, or
· any combination of these
Note: Applicants intending to use the “Individual Assessment” route are strongly advised to seek further guidance from the Membership Office before proceeding with/completing a full application 
3. To make an application for registration: 
· all applicants holding “Recognised Qualifications” are required to submit:
(i) copies of all Degree/Diploma Certificates and programme transcripts (where applicable)
(ii) current organogram, and
(iii) a CPD record
(iv) a fully completed Form B - IEng
· all applicants holding academic qualifications at Bachelors level and above who are seeking registration via “Individual Assessment” are required to submit items (i) – (iv), inclusive.
· all applicants holding academic qualifications at HNC level or equivalent who are seeking registration via “Individual Assessment” are required to submit items (i) – (iv), inclusive, plus, a project report:
· all applicants who do not hold formal qualifications but are seeking registration via “Individual Assessment”, based upon their professional experience and a “technical report”, should submit items (ii) – (iii), inclusive, a detailed CV, and the details of two referees who would be willing to support their application. The Institute will assess the applicant’s eligibility to proceed and if accepted will direct the applicant through the “technical report” process. If as a result, an applicant’s “knowledge and understanding is adjudged to be equivalent to the learning outcomes of “recognised” academic qualifications, they will be invited to submit a fully completed Form B – IEng
4. Prior to applying for registration with the Engineering Council via the Institute of Measurement and Control, you must first become a member of the Institute. 

FORM B (INCORPORATED ENGINEER)

APPLICATION FOR (IENG) REGISTRATION WITH THE ENGINEERING COUNCIL

Please complete this form digitally. 
Wet and digital signatures are both permitted. Mentoring assistance is available, if desired, on any aspect of your application.


	APPLICANT’S NAME:
	
	

	DATE OF SUBMISSION: 
	
	

	MEMBERSHIP NUMBER: 
	
	






	SECTION A: EDUCATION, KNOWLEDGE, AND UNDERSTANDING

	Your career history  
Please supply the information outlined in the sections a and b below:

	Introduction
This section is concerned with providing details of your academic (further) education, after you left school, your formal work-related training and demonstrating how your work-related knowledge has since developed. It is not concerned with how you may have applied that knowledge in detail; this is covered in SECTION F.
Note: Evidence of your Initial Professional Development is essential to demonstrate the attainment of the competences and commitment required. Such demonstration is your responsibility and may reference a structured or self-managed development scheme or alternatively consist of retrospectively collated evidence.
a)	Education and existing Professional Qualifications
a1)   Details of further education and academic qualifications attained, providing the following for each course:

	Course title
	Education establishment (Name/City/Country)
	Start Date
	Completion Date
	Result

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	a2) Details of professional qualifications* awarded by other national, regional, or international authorities:

	Title
	Education establishment (Name/City/Country)
	Date of award

	
	
	

	
	
	

	* These could include existing Engineering Council registration via another Professional Engineering Institute (PEI) or registration as a professional engineer in another country.  
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	a3) Details of current and previous employment history 

	Job role
	Employer
	Description*
	Start date
	End date

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	* Description for each job role should be between 150 and 200 words.  


 

	
	
	




	
a4) In the following areas please explain, using examples in each case, how your “knowledge and understanding” has been further developed by additional courses and self-study.

Note: As a guide, candidates should provide 200-300 words in each case. The assessors will be looking for specific details, not just vague generalities.

	a4.1) Outline new knowledge you have gained from TWO technical areas of your work in, e.g. functional safety studies, hazardous area design, control systems theory and application, sensors, instrumentation, computation (software, programming, data processing, control) etc. Do so by writing a paragraph or two on the reasons why you needed to do the study and what you learned from attending formal courses (give course title, supplier, duration) and sources used for self-study (books, internet, manufacturers data sheets etc.)

	

	a4.2) Outline new knowledge you have gained from areas of your work related to project management, e.g. project management techniques, contract law, planning, finance etc, by writing a paragraph or two on the reasons you needed to do the study and what you learned from attending formal courses (give course title, supplier, duration) and sources used for self-study (books, internet, manufacturers data sheets etc.

	

	a4.3) Give examples of projects/problems to which you have applied the knowledge gained, self-study and training that you have listed above:

	

	




	SECTION B: INITIAL PROFESSIONAL DEVELOPMENT (IPD)
Please complete section b1, or b2, or b3

	b1) Employer(s) Training and Development Schemes* - details of any apprenticeship or post graduate training undertaken:
Note: if you have not completed an approved Employer Training and Development Scheme, please continue to b2). 

	Employer
	Industry/sector served
	Discipline
	Start date
	End date

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	*Please state below if your apprentice and/or post graduate training scheme was/is accredited by the Institute of Measurement and Control or another UK professional engineering institute and attach your training records (if any) for any training scheme you have followed. If your training scheme is not accredited, you may contact the Institute to confirm its’ acceptability.


	

	b2) Self-managed Training and Development
If you have managed your own IPD, please upload your completed Professional Development Plan and Record during online application.
Note: if you have not managed your own IPD, please continue to b3).


	b3) Retrospectively Collated (evidence of) Initial Training and Development 
(i) Complete sections b3.1, b3.2, and b3.3 below and 
(ii) Upload details of additional training, courses attended etc. 

Please explain in a maximum of 100 words per item. 

	b3.1)   How your ‘knowledge and understanding’ of technical concepts and principles has developed since completing your formal education:

	

	b3.2)   Your awareness and use of instrumentation and control and associated computer-based technologies:

	

	b3.3)   The additional practical skills and abilities acquired during your work experience:

	

	









	
SECTION C: PROFESSIONAL RESPONSIBILITY


	(a) Upload an organogram showing your present position, immediate supervisor/line-manager, or equivalent and subordinate staff, giving where possible, academic, and professional qualifications, and 
(b) Complete the questionnaire below, checking only one statement in each section
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement

	Duties
☐ Receive on-the-job training, working on simple projects or assisting more senior staff.
☐ Perform responsible and varied assignments within projects.
☐ Plan, conduct and co-ordinate projects of some complexity.
☐ Undertake long term and short-term planning and supervision of projects and decisions on work programmes, with budgetary control of projects.
☐ Have full managerial responsibility for the operation of a budget and long-range planning.
Supervision Received
☐ Work is assigned in terms of detailed objectives and priorities and is subject to scrutiny. Guidance is
   available on problems and unusual features.
☐ Work is assigned in terms of general objectives and priorities. Guidance is available on policy or unusually
   complex problems. Work is reviewed for effectiveness only.
☐ Receive executive directions on broad overall objectives. Work is reviewed only for adherence to policy and general effectiveness.
☐ Work is unsupervised, other than complying with a policy decided with the governing body.
_________________________________________________________________________________________
  Technical Decisions and Recommendations
☐ Work is assigned with detailed instructions. Guidance is always available. Results are closely scrutinised.
☐ Responsible for minor technical details only.
☐ Responsible for technical detail which is generally reviewed.
☐ Responsible for technical matters which are subject to occasional review.
☐ Have full responsibility for projects.
☐ Responsible for all technical matters, including the delegation of responsibility.
________________________________________________________________________________________ Leadership and Responsibility
☐ Have no authority but may give technical guidance to juniors working on the same project.
☐ Have no managerial responsibilities for qualified staff, but may be assigned graduates, technicians, or other juniors as assistants.
☐ Supervise a group of qualified staff, technicians and other employees and assign and review their work.
☐ Responsible for leaders of groups contacting qualified staff, technicians, and other employees.  Give    guidance on policy and complex technical matters, delegating responsibility for discipline, rating, training 
and rates of pay.
☐ Have full control over senior staff who are themselves responsible or groups of qualified staff and       employees. 
	



	SECTION D: PROFESSIONAL SERVICES AND PUBLICATIONS (papers etc.) 
Please list details below


	
Dates:
	
Details: 


	


	

	


	

	
	

	





	
SECTION E:  CONTINUING PROFESSIONAL DEVELOPMENT (CPD)


	Please upload a CPD record covering the last 12 month and a CPD plan, with your application. Example CPD templates can be found here, and CPD guidance can be found here. Other formats of CPD records and plans are permittable.  

Note: as a registrant you commit to keeping an up-to-date CPD plan and CPD record. 

	




	SECTION F:  COMPETENCE AND COMMITMENT 
It is mandatory that all applicants shall demonstrate that they meet each of the competences A1 to E5 inclusive.

Note: it is not necessary to give multiple examples, but you may do so if you wish.


	A
	In spaces A1 & A2 give examples of how you use a combination of general and specialist engineering knowledge and understanding to apply existing and emerging technology
	

	A1

	Have maintained and extended a sound theoretical approach to the application of technology in engineering practice

Possible examples of this could be:

· Identifying the limits of your knowledge and skills
· Taking steps to develop and extend personal knowledge of appropriate technology, both current and emerging 
· Applying newly gained knowledge successfully in a task or project
· Reviewing current procedures and processes and recommended improvements or changes to reflect best practice 
· Developing knowledge needed to work in a new industry area or discipline
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	




	A2

	Use a sound evidence-based approach to problem solving and contribute to continuous improvement.
Possible examples of this could be:
· Applying knowledge and experience to investigate and solve problems arising during engineering tasks and implementing corrective action
· Identifying opportunities for improvements and how these have been (or could be) implemented 
· Using an established process to analyse issues and establish priorities
· Applying root cause analysis
· Participating in Functional Safety studies
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	

	




	B

	In spaces B1 to B3 explain how you have applied appropriate theoretical and practical methods to design, develop, manufacture, construct, commission, operate, maintain, decommission and re-cycle engineering processes, systems, services, and products.
	

	B1

	Identify, review, and select techniques, procedures, and methods to undertake engineering tasks. Possible examples could be an explanation of your involvement in:
· Establishing the engineering steps needed to carry out a task efficiently 
· Identifying the available products or processes needed to undertake an engineering task and establishing a means of identifying the most suitable solution
· Preparing technical specifications 
· Reviewing and comparing responses to the technical aspects of tender invitations 
· Establishing user requirements for improvements
· Actively participating in project control or maintenance operations by setting targets, drafting programmes, action plans or activity scheduling
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	


	B2

	Contribute to the design and development of engineering solutions
Possible examples could be:

· Contributing to the identification and specification of design and development requirements for engineering products, processes, systems, and services
· Identifying operational risks and evaluating possible engineering solutions, taking account of cost, quality, safety, reliability, accessibility, appearance, fitness for purpose, security (including cyber security), intellectual property constraints and opportunities, and environmental impact 
· Collection and analysis research or test data relating to a design, research, or development 
· Perform tests e.g., system customer acceptance tests or equipment performance tests
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	

	

	B3

	Implement design solutions for equipment or processes and contribute to their evaluation.
Possible examples could include the ability to:

· Follow a design process through into product manufacture
· Implement and evaluate a plant maintenance improvement
· Implement a design solution, taking into account critical constraints, including due concern for safety, sustainability and available resources
· Identify problems during implementation or commissioning and take corrective action
· Contribute to recommendations for improvement to the effectiveness of designs, including risk assessment, safety, and life cycle considerations. Actively learn from feedback on results
· Implement and subsequently contribute to the evaluation of a teaching or training programme
· Contribute to recommendations for improvement and actively learning from feedback on results
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	


	




	C
	In spaces C1 to C4 explain how you provide technical and commercial management
	

	C1
	Plan the work and resources needed to enable effective implementation of engineering tasks and projects. This requires that you explain the factors required for good technical and financial running of a task or project. 
Possible examples could be:
· Identifying factors affecting the project implementation
· Carrying out holistic and systematic risk identification, assessment, and management
· Preparing and agreeing implementation plans and method statements
· Securing the necessary resources and confirming roles in a project team
· Applying the necessary contractual arrangements with other stakeholders (clients, subcontractors, suppliers, etc)
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	


	C2
	Manage (organise, direct and control), programme or schedule, budget and resource elements of engineering tasks or projects.
Possible examples could include: 
· Operating appropriate management systems 
· Working to the agreed quality standards, programme, and budget, within legal and statutory requirements
· Managing work teams, coordinating project activities
· Identifying variations from quality standards, programme, and budgets, and taking corrective action
· Evaluating performance and recommending improvements
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	





	C3

	Manage teams, or the input of others, into own work and assist others to meet changing technical and management needs.
Possible examples could include: 
· Agreeing objectives and work plans with teams and individuals
· Reinforcing team commitment to professional standards
· Leading and supporting team and individual development
· Assessing team and individual performance, and providing feedback
· Seeking input from other teams or specialists where needed and managing the relationship
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	

	C4

	Take an active role in continuous quality improvement. 
Possible examples could include:
· Ensuring the application of quality management principles by team members and colleagues
· Managing operations to maintain quality standards e.g. ISO 9000, EQFM
· Evaluating projects and making recommendations for improvement
· Implementing and sharing the results of lessons learned
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	


	




	D

	In spaces D1 to D3 use work examples to demonstrate your effective communication and interpersonal skills
	

	D1

	Communicate effectively with others, at all levels, in English.
Please demonstrate using work examples your ability to communicate well. This could include:
· Contributing to, chairing, and recording meetings and discussions
· Preparing communications, documents, and reports on technical matters
· Exchanging information and providing advice to technical and non-technical colleagues
· Engaging or interacting with professional networks
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	








	D2

	Clearly present and discuss proposals, justifications, and conclusions.
Possible examples could include:
· Preparing and delivering appropriate presentations, e.g. technical, research or strategic matters
· Managing debates with audiences
· Feeding the results back to improve the proposals
· Contributing to the awareness of risk
· The presentation of a project plan
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	




	D3

	Demonstrate personal and social skills and awareness of diversity and inclusion issues.
Possible examples could include:
· Knowing and managing own emotions, strengths, and weaknesses
· Being confident and flexible in dealing with new and changing interpersonal situations
· Identifying, agreeing, and working towards collective goals
· Creating, maintaining, and enhancing productive working relationships, and resolving conflicts
· Being supportive of the needs and concerns of others, especially where this relates to diversity and inclusion
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	







	

	E

	In spaces E1 to E5 explain how you are able to demonstrate a personal commitment to professional standards, recognising obligations to society, the profession and the environment
	

	E1

	Understand and comply with relevant codes of conduct.
Possible examples could include:
· Demonstrating compliance with InstMC Rules of Conduct
· Identifying aspects of the Code particularly relevant to your role
· Managing work within all relevant legislative and regulatory frameworks, including social and employment legislation
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	








	E2

	Understand the safety implications of your role and manage, apply, and improve safe systems of work.
Possible examples could include:
· Identifying and taking responsibility for your own obligations for health, safety, and welfare issues
· Managing systems that satisfy health, safety, and welfare requirements 
· Developing and implementing appropriate hazard identification and risk management systems and culture
· Managing, evaluating, and improving these systems
· Applying a sound knowledge of health and safety legislation, for example: HASAW 1974, CDM regulations, ISO 45001, and company safety policies
	
Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	





	E3

	Understand the principles of sustainable development and apply them in your work.
Possible examples could include:
· Operating and acting responsibly, taking account of the need to progress environmental, social, and economic outcomes simultaneously
· Recognising how sustainability principles can be applied in your day-to-day work
· Providing products and services which maintain and enhance the quality of the environment and community, and meet financial objectives
· Understanding and encouraging stakeholder involvement in sustainable development
· Using resources efficiently and effectively 
· Taking action to minimise environmental impact in your area of responsibility
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	


	E4

	Carry out and record the Continuing Professional Development (CPD) necessary to maintain and enhance competence in your area of practice.
Possible examples could include:
· Undertaking reviews of your own development needs 
· Planning how to meet personal and organisational objectives 
· Carrying out and recording planned and unplanned CPD activities
· Maintaining evidence of competence development
· Evaluating CPD outcomes against any plans made 
· Assisting others with their own CPD
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement


	
	
	





	E5

	Understand the ethical issues that you may encounter in your role and carry out your responsibilities in an ethical manner.
Possible examples could include:
· Understanding the ethical issues that you may encounter in your role
· Giving an example of where you have applied ethical principles as described in the Statement of Ethical Principles on page 47 of UKSPEC
· Giving an example of where you have applied, or upheld ethical principles as defined by your organisation or company
	Proposer, and/or Referee to attest evidence in the box below next to evidence statement

	
	
	


	





	

SECTION G:  SUPPORTERS

	PROPOSER
(Must be CEng or IEng registered, but not necessarily through the InstMC)
I confirm that:

	a) I am registered as select option Engineer through the click here to enter the name of your institute/institution and propose this applicant for IEng registration. 

	b) I have attested those statements of which I have direct knowledge.   

	Name:
	

	E-mail address:                                                                                        
	

	Phone number:
	

	IEng/CEng number:
	

	Signature[footnoteRef:2]: [2:  Digital signature is acceptable ] 

	

	Date:
	

	




	Referee 
(For the Institute to contact in confidence): 
The ‘Referee’ should be your line-manager/supervisor who can confirm on your competence and commitment over your most recent four years’ experience by confirming those statements within this document are true to the best of their knowledge. If they cannot cover this period, you should nominate additional referees as necessary and add additional boxes below.
I confirm that: the statements are true to the best of my knowledge and am happy to be contacted to provide a reference if required.  

	Name:
	

	E-mail address:                                                                                        
	

	Phone number:
	

	Time applicant has been known by referee:
	

	Signature[footnoteRef:3]: [3:  Digital signature is acceptable] 

	

	Date:
	

	




	SECTION H:  APPLICANT’S DECLARATION

	I declare that:
· All information and statements in this application made by me are true.
· I am not ineligible for continued InstMC membership for any of the reasons stated in the Institutes “Royal Charter and By Laws” and “Rules of Conduct and Disciplinary Procedures”.
· On my registration, I will abide by the Royal Charter and Bylaws of the Institute. I will observe the Rules of Conduct of the Institute, the Engineering Council's Code of Conduct and Statement of Ethical Principles, and will advance the aims and objectives of the Institute and the Engineering Council.

Please confirm your agreement for:

The information provided herein to be used and retained by the Institute of Measurement and Control for the purposes of processing your application and subsequently maintaining the Institute’s Membership and Registration database”. The information you provide will not be shared with any external organisation, other than with the Engineering Council for the purposes of Registration”.


	Name:
	

	Signature[footnoteRef:4]: [4:  Digital signature is acceptable] 


	

	Date:
	

	





Please ensure that this application has been fully signed off by your Proposer and Referee.


The completed IEng form and supporting documents need to be submitted electronically via our website which can be done when logged in to the members area of the website and under the tab “Engineering Council Registration”. 
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